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county comptroller and the board of commissioners shall at all times
maintain in their respective offices a list of all claims paid during
the preceding month, showing the payee and the amount, and said
records shall at all times be subject to public inspection.
SECTION 18. The appropriation herein made shall not be ex-
ceeded and any officer incurring indebtedness on the part of the
county in excess of the appropriation herein made shall be liable
upon his official bond therefor. Any claims presented to the county
for payment and remaining unpaid after the monthly meetings of
the board of commissioners shall be listed by the clerk and reported
to the treasurer and comptroller within ten days. If no claims remain
unpaid, the clerk shall so report.
SECTION 19. No employee of the county shall sell any services,
or materials, or hold any office that shall conflict with the hours for
which they receive pay from the county or in the performance of
their official duties, except that a department or agency may at its
own discretion grant a leave of absence for the period of such con-
flict. Provided, in case of such a leave of absence the department
granting the leave of absence shall employ a qualified substitute for
the duration of the leave of absence.
SECTION 20. All recipients of county funds who are not a part of
the county government, namely: Farm Agent; Home Agent; Boys'
4-H Club; Girls' 4-H Club; Future Farmers; Junior Homemakers
Club; Oconee Hospital; Planning Board; Artificial Insemination;
National Defense; Clemson and Seneca Units; and Soil Conserva-
tion Board, shall furnish an itemized statement of the money spent
from the appropriation to that organization. This statement shall
be filed with the county board of commissioners and delegation no
later than thirty days following the end of the fiscal year.
SECTION 21. Salaries for ordinary clerical employment shall be
based on the following schedule:
Beginning or probationary period ............... $  2,200.00
After  six  months  service  .......................  2,400.00
After  2  years  service  ..........................  2,600.00
After  5  years  service  ..........................  2,800.00
After  10  years  service  ...... ...................  3,000.00
The above is based on service as of the beginning of each fiscal year.
The term service shall mean continuous employment except upon
official leave of absence granted by the department head.


